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Following the publication of the original article [1], the
authors would like to correct the number of papers in the
following sentence. The change has been highlighted in
bold typeface.

The sentence currently reads:

The Call has met its objective: as of January 2021, 2020
papers have been published, with several others in the
peer review process.

The sentence should read:

The Call has met its objective: as of January 2021, 20
papers have been published, with several others in the
peer review process.

The original article [1] has been corrected.

The original article can be found online at https://doi.org/10.1186/51296
0-021-00577-0.
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