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CORRECTION

Correction: Expanding Community 
Health Worker decision space: learning 
from a Participatory Action Research training 
intervention in a rural South African district
Lucia D’Ambruoso1,2,3,4,5*†  , Nana Akua Abruquah6†, Denny Mabetha1,2,7  , Maria van der Merwe1,2,8  , 
Gerhard Goosen9  , Jerry Sigudla9   and Sophie Witter10   on behalf of the Verbal Autopsy with Participatory 
Action Research (VAPAR)/Wits/Mpumalanga Department of Health Learning Platform 

Correction: Human Resources for Health (2023) 21:66 
https://doi.org/10.1186/s12960-023-00853-1

Following publication of the original article [1], an error 
was identified in the Acknowledgements

section. The updated acknowledgements is given below 
and the change has been highlighted in bold typeface.
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The original article [1] has been corrected.
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